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Course:  Assessment

Unit:  The Right Job

[image: image4.wmf]Lesson:   Job Assessment

Competency Objectives:
The adult learner will be aware of job factors that impact job satisfaction.

Suggested Criteria for Success:
The learner will identify the job factors most important to his/her personal job satisfaction.

Suggested Vocabulary:
salary


physical environment

leadership

dress code

personal freedom


commuting

indoor


fringe benefits


parking facilities

breaks


state-of-the-art


licenses

certificates

hazardous materials

lifting

economy

staff development


shift work

supervisor

supervision


overtime

Suggested Materials:
pens or pencils and paper 

chalk/marker and black/white board 

overhead projector and write-on transparency (optional)

small prizes (wrapped candy, pencils, pennies, grocery or other coupons cut

     from the Sunday newspaper ads)

Suggested Resources:
 Skills handouts obtained from local resources

 Use any favorite or available Job Readiness and/or Job Search Workbooks, pamphlets, brochures, and handouts.  Some material may need to be modified for ESL lessons. 

 NCSOICC (North Carolina State Occupational Information Coordinating Committee) site has information on job readiness and job search topics at http://www.nccareers.org.  Click on Begin NC Careers.

 Resources available through your local Public Library, County, State, or Federal Employment Centers, JobLink Centers, Local Community College Career Centers, and Human Resources Development Programs.

 The Employment Security Commission of North Carolina at http://www.ncesc.com/.  Click on Individual Services.

Suggested Methods:
Instructor-led discussion and definition of terminology associated with lesson

Learner, individual, and small group activities and class presentations

Some Suggested Steps

Group Work:  Assign learners to small groups.  Ask each group to identify several things to consider in choosing a job.  Allow the groups to summarize their work before the class, and add factors that the group presentations remind you of.  Lead a general class discussion of the factors each group identified and the ways in which these factors impact career decisions, satisfaction, and success.  You may want to use an overhead projector in this activity.

Individual Work:  Distribute the handout Factors to Consider in Choosing a Job.  (It is included at the end of this lesson.)  Have learners rank each factor with a 1, 2. or 3 (with a 1 being most important and a 3 being least important).  Ask each learner to write all the factors they ranked with a 1.  Now rate this group of factors from most important (1) to least important (last number on the list).  Let each learner report his/her top three factors to the class.

Make the point that these factors are work values.  Individuals who choose jobs consistent with their personal work values, skills, abilities, and interests have the maximum job satisfaction and job success.

What’s My Job?  Distribute handout entitled What’s My Job? from the end of this lesson.  Help students identify the various jobs.  Lead class discussion about the factors that figure into each of the jobs shown.  Ask each student to select one job s/he would not like and explain why.  (The job does not have to be on the handout.)  Ask each student to name someone they admire because of their job and explain why they feel such admiration.  Ask each student to write a list of as many jobs as they can think of in one minute.

Mechanization Makes It Easier.  As a class activity, write a list of machines that make work easier.

What’s My Line?  Give each student the name of a job.  Let one student, i.e., the contestant, come to the front of the class.  Give the class a beginning clue.  Go around the room allowing each student to ask one question that can be answered with “yes” or “no.”  (For some questions it may be necessary to answer “sometimes” or “maybe.”)  A class member who thinks s/he knows the occupation, may ask directly, “Are you a _____?”  Three such incorrect guesses from the class, and the contestant wins.  Prizes should be small, such as a $1.00-off coupon on dog food (from the Sunday paper ads).

Suggested jobs and clues are given below to get you started.  Adjust the complexity of your list to match well with the competence of your class.

Job



Starting Clue

Fireman



I sometimes get into hot spots.

President of the United States
My years in this job are limited.

Electrician


I light up your life.

Inventor of the compact disk
I changed your music.

Auto Factory worker

I make something.

Yard worker


I cut things down to size.

Construction worker

I raise things up.

TV star



I can make you laugh.

Army



I protect you.

Before you ask the class to play the game, give a demonstration to show students how to get information with yes-no questions.  Select a student to be the contestant.  You ask all the questions until you are able to guess the job.  Some possible yes/no questions are given below:

Do you usually/always do this alone?

Is this something you invented? (made, wrote, fixed, led, etc.)

Have you done this more than once?

Do you do this every day? week?  month?

Do you work mostly with people?  things?

Is this thing bigger than a coffee cup?

Do you do this indoors?  outdoors?

FACTORS TO CONSIDER IN CHOOSING A JOB

Rate the factors below with a 1, 2, or 3
 on a scale where
1 is most important and 3 is least important.

_______ Salary

_______ Indoor work

_______ Outdoor work

_______ Requires rotating shifts

_______ Requires heavy lifting

_______ Work with hazardous
               materials

_______ Need special licenses

_______ Requires weekend work

_______ Quality of leadership in
               management

_______ Quality of your immediate 
               supervisor

_______ Amount of personal freedom

_______ Can to dress as you please
_______ Must follow a dress code

_______ Transportation and
               commuting distance

_______ Attractive work facilities

_______ Being able to work at what
               you want to do

_______ Fringe benefits

_______ Work for a large company

_______ Work for a small company


_______ Work days

_______ Work nights

_______ Seasonal work

_______ Stable company

_______ Promotion possibilities

_______ Good co-workers

_______ Good parking facilities

_______ Learning opportunities

_______ Recognition from 
               management

_______Good in-house 
               communication

_______ State-of-the-art equipment

_______ Regular breaks

_______ Overtime pay

_______ Work with your hands

_______ Work with your mind

_______ Responsible for supervising
               others

_______ Work under close 
                supervision

_______ Work independently

_______ Work with many others

_______ Work alone


What’s My Job?

Match the job title with the picture.

secretary

firemen (fireman)
carpenter
brick layer
chef (cook)

auto mechanic
bus driver

policeman
nurse
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farmer

office worker

plumber

pharmacist

baker

teacher

barber


butcher

road construction worker

[image: image23.wmf][image: image24.wmf][image: image25.wmf][image: image26.wmf]
[image: image27.wmf][image: image28.wmf][image: image29.wmf]
[image: image30.wmf]
[image: image31.wmf][image: image32.wmf]
[image: image33.wmf]
[image: image34.wmf][image: image35.wmf][image: image36.wmf]
[image: image37.wmf]
[image: image38.wmf][image: image39.wmf]
[image: image40.wmf][image: image41.wmf]
hospitality industry worker

soldier

realtor


photographer

customer service representative
maid

landscaper

yard care 
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